2

AFFTCI 36-2301/AFFTC Sup 1, 9 Dec 02




BY ORDER OF THE COMMANDER




            AFFTC SUPPLEMENT 1                      

Headquarters Air Force Flight Test Center (AFMC)




       AFI 36-2301     
Edwards Air Force Base, California 93524





  


[image: image1.png]23 Y
INp, 7 o8
xgh?











              9 December 2002










         

                                                                                                                             Personnel

Professional Military Education

COMPLIANCE WITH THIS PUBLICATION IS MANDATORY

OPR:  95 MSS/DPEE (Mr. Frye/DSN 527-0056)
        Approved by:  95 MSS/CC (Lt Col Edward J. O’Neal Jr.)


                                                Pages:  2

   Distribution:  E

AFFTC/CC/CV………………….…..1


412 TW/CC…………..………….…..1

95 ABW/CC……………………...….1

DET 3/MPF…………………….…....1

95 MSS/DPEE………………………1

95 MSS/DPMAR …..………….…....1

AFI 36-2301, 27 June 2002, is supplemented as follows:

3.2.  The AFFTC will select its best-qualified captains to attend Squadron Officer School (SOS) in-residence. 
3.4.4. (Added).   Selection to attend SOS should occur no later than 60 days before class start date.  The AFFTC risks losing their assigned seats if confirmation of the selected captain is not in the Military Personnel Data System (MilPDS) 45 days before class start date.  This establishes a required completion date of 1 August for selections made in the first half of each fiscal year (FY).

3.4.4.1.  The selection process will begin on 15 June each year or on the day the full distribution of quotas is     received from HQ AFMC, whichever is later.  The process cannot begin until the full distribution has been received because the first step of the process is to distribute quotas to the Center and each wing.  

3.4.4.2.  Approximately 105 days before the class start date of the first class in the second half of the FY, HRD will initiate the process again.  Dividing allocations for SOS into two parts each FY will allow organizations to adjust for the arrival of highly qualified eligible captains during the FY.  The same schedule and procedures will be followed for the second half selection process as were used in the first half.

3.4.4.3.  The HRD office will provide the AFFTC/CV with a proposed quota distribution by Center and wing within three working days of receipt.  The initial distribution will include quota allocations for the first half of the FY.  If the number of classes for the FY is an odd number, allocations for the middle class in the FY will be included in the first half process.  The distribution will be by senior rater and will be determined by applying the ratio of quotas allocated for the first half of the FY divided by the total number of eligible captains at the AFFTC to the number of eligibles under each senior rater.

3.4.4.4.  Along with the proposed distribution, HRD will provide the AFFTC/CV with a listing of eligible captains rank ordered by Total Active Federal Commissioned Service Date (TAFCSD).  The listing will be divided into three-year groups using 1 April as the dividing date.  In addition to the listing of eligible captains, HRD will also provide a listing of all other captains who have not attended SOS in-residence that may attend if their TAFCSD requirement is waived in accordance with paragraph 3.3.2. of AF Instruction 36-2301.  This second listing will also be sorted by TAFCSD. HRD will also provide a listing of eligible Lieutenants who are in the window of opportunity if they pin-on captain by the start date of the last class in the FY.

3.4.4.5.  The AFFTC/CV will approve, disapprove, or modify the quota distribution within ten working days.

3.4.4.6.  The HRD office will request copies of OPRs from 95 MSS/DPMAR at the same time the listing is forwarded to AFFTC/CV.  The HRD office will produce Single Unit Retrieval Format (SURF) from the Personnel Data System form number BA517S/R for each eligible officer.

3.4.4.7.  The HRD office will transmit the approved distribution to the executive officer of each senior rater within five working days of approval.  The HRD office will attach a spreadsheet listing eligible captains under that senior rater, eligibility criteria in accordance with paragraph 3.3.1.4, Table 1 of AFI 36-2301, along with copies of each listed captains OPR and SURF.

3.4.4.8.  Each participating organization will use its own procedures to select their best-qualified captains for attendance at SOS.  An equal number of alternates will also be selected at the same time.  The names of selectees and alternates will be transmitted to 95 MSS/DPEE not later than 1 August.

3.4.4.9.  The HRD office will work with executive officers, unit commanders, and selected captains to develop the optimum schedule for attendance of all who are selected, taking into consideration mission requirements and personal preferences.

3.4.4.10.  In the event that a primary selectee is not able to attend, HRD will attempt to fill the vacant allocation with an alternate reporting to the same senior rater.  If no alternate is available in that organization, alternates reporting to other senior raters will be considered.  If no alternate is available from any of the four lists, and with the permission of AFFTC/CV, HRD will fill the vacant allocation with an eligible officer, working the list by TAFCSD from most senior eligible to most junior eligible.



WILBERT D. PEARSON JR., Major General, USAF


Commander

