EDWARDS AIR FORCE BASE
CIVILIAN PERSONNEL OFFICE

AWOL GUIDELINES DURING FURLOUGH

AWOL must be evaluated on a case-by-case basis if all the following apply:

There is authorized work under a legal exception that must be performed.
The employee was clearly recalled to duty.

The order is lawful and specific.

The employee is able to report.

The employee refuses to come to work without justification.

Fails to return to duty after the furlough ends without authorized leave.



